Experience
i§ Key
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’

athon Coach continually
s provide the highest
quality coaches and service in the
bus conversion industry. A signifi-
cant factor in accomplishing that
goal is an experienced workforce.
Recently, Marathon’s Human
Resources department conducted
asurvey, which had some interest-
ing results.

As of October 1, 2004, 9.7% of
Marathon employees had been
with the company for 15 years or
more; 27.9% have been with the
company for more than 10 years.
And an amazing 56.8% of employ-
ees have been with Marathon
longer than 5 years.

Marathon’s workforce has a
total of 2,664.85 years of experi-
ence producing and servicing
Marathon coaches. With 432 em-
ployees, that averages out to 6.17
years of experience per employee.

Marathon Coach is very
proud that it has such a dedicated
family to help the company serve

its custom




